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MAINE COMMUNITY COLLEGE BADGE APPROVAL FORM 
A College seeking to implement a new digital badge shall submit the following to the MCCS Chief 

Academic Officer who will assemble a team of three subject matter experts from across the system to 

review the proposal for approval or revision. 
 

Required documentation includes: 

a. MCCS Badge Approval Form 

b. Acclaim© Badge Creation Template 

c. Course Syllabus or Experience Outline 

d. Assessments and Rubrics 
 

Institution: 
 

☐ CMCC ☐ NMCC 

☐ EMCC ☐ SMCC 

☐ KVCC ☒ WCCC 

☒ MCCS ☐ YCCC 

Requested by:  

Bernadette Farrar, Student Navigator 
Tyler Stoldt, Dean of Enrollment Management and 
Student Services 

Department:   
Student Services, Washington County Community 
College 

Email Address:  

bfarrar@wccc.me.edu 

tstoldt@wccc.me.edu 

 

Phone:  

207.454.1086 
207.454.1032 

Badge Number:  
Assigned at local level. 

 

Badge Name: 

 
Tier-1: Student Leadership Initiative 

Type of Badge: 
 

☐ New 

☒ Adopted from: EMCC  

☐ Adapted from: _________  

☐ Inactive                 

Badge Level: 
 

☒ Level 1 – Exploration and Discovery 

☐ Level 2 – Skill Development 

☐ Level 3 – Initiative/Leadership 

☐ Macro Badge  

Development Pathway: 
 

☒ Learning Pathway 

☐ Mastery Pathway 

☐ Course Cluster 

 Progression Pathway 

Credit Crosswalk: 
If the badge can be converted to credit through PLA, 

indicate the course equivalency. 

 

 

 

Course Connection: 
If the badge is earned parallel to a course, indicate the 

course code and title. 

 

Badge Rationale (attach additional documentation, if appropriate): 
e.g., employment/student data, industry connections, new vs. adapt vs. adopt  
 

This microcredential will be adopted from EMCC to enhance and guide the development of 
student leadership on campus at WCCC.  Intended groups of students to use the Student 
Leadership badging certification with are Service Scholarship students, work study students, 
members of the WCCC Student Senate, and Residential Assistants.  Future use may also 
include an offer to all campus students interested in building leadership skills via use within 
the WCCC First Year Experience course or an alternative method.   
 

Learning Objectives: 
Statements that define the overarching goals of a curriculum, course, lesson, or activity in terms of demonstrable 

skills or knowledge that will be acquired by a student as a result of instruction 
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• Students will develop an introductory understanding of the leadership sub-modules 
and topics included in the tier-1 training (fundamentals of group participation; 
professional standards & workplace expectations; WCCC resources and referral 
basics; wellness & self-care; intro. to diversity and multicultural competency; intro. to 
ethical leadership; active listening and communication skills; FERPA/Title IX/ 
Confidentiality) 

• Students will be able to identify key terms and concepts related to each sub-module 

• Students will articulate how each sub-module topic is relevant to their own life or 
experience through prompted reflection 

 

 

Competencies: 
A list of discrete skills or behaviors and specific knowledge that will be acquired as a result of instruction 

 

Leadership; communication; critical thinking; professionalism; ethical leadership; interpersonal skills; 
conflict resolution; teambuilding; career development; interview skills; wellness; customer service; 
practical knowledge; personal accountability; time management; self-reflection; multicultural 
competency; collaboration 
 

APPROVAL SIGNATURES (AS APPLICABLE) 
Step 1 Department Chair/Division Leader Signature: 

 

Date: 

Step 2 Faculty Senate/Curriculum Review Committee Member Signature: 

 

Date: 

Step 3 Dean Signature: Date: 

 

Step 4 MCCS Chief Academic Office or Designee Date: 

ACCLAIM © BADGE CREATION TEMPLATE 

Badge Name  

Tier-1: Student Leadership Initiative 
Badge Description 
500 Characters | Earner’s 

Capabilities Will Be? 

 

Tier-1 is a broad introduction to leadership development; the first 
of a 3-tiered training. Meant for a wide audience such as student 
leaders in clubs and orgs and those in work study positions, tier-1 
includes information about professional standards and workplace 
expectations, fundamentals of group participation, diversity and 
multicultural competency, wellness and self-care, introduction to 
the ethics of leadership, communication, and active-listening. 
 

 
URL to Additional Info 
If applicable 

 

 

Skill Tags 
Identify commonalities in 

course description and real 

time labor market info – 

 
• Leadership 

• Communication 

• Critical Thinking 
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should match or align with 

established competencies 

 

• Professionalism 

• Ethical Leadership 

• Interpersonal Skills 

• Conflict Resolution 

• Teambuilding 

• Career Development 

• Interview Skills 

• Wellness 

• Customer Service 

• Practical Knowledge 

• Personal Accountability 

• Time Management 

• Self-Reflection 

• Multicultural Competency 

• Collaboration 
 

Criteria One 
Type of Activity 

☒ Application ☐ Portfolio 

☒ Summative Assessment ☐ Presenter 

☐ Educational Experience ☐ Project 

☐ Participant ☐ Professional Experience 

☒ Other: Reflection 

 
Criteria One Description 
Description of Demonstrable 

Task (must attach 

assessments) 

 

Tier-1 contains 8 sub-modules, each with its own learning 
outcomes, competencies, and assessments; though, the format of 
each sub-module is consistent throughout. The sub-modules all 
begin with a pre-knowledge check, then students engage in the 
content which includes a variety of different forms including 
articles, videos, blogs, presentations, glossaries, and info graphs. 
An interdepartmental team of faculty and staff helped to build 
and refine the learning outcomes and content for each sub-
module. The assessment for each sub-module may include a 
short, content-knowledge quiz, but every sub-module has a 
prompt-based reflection that asks students to integrate new 
knowledge into their own experience. The evaluation rubric for 
the reflection is attached, as well as details for each of the 8 sub-
modules (Narrative descriptions, competencies, learning 
outcomes, overview of content, and assessment criteria). 

Criteria One URL 
Link to Task 1, if applicable 

 

Additional criteria, descriptions, and URLs may be added, as necessary 

Attributes (Optional) Achievement Type: 

☐ Certification ☐ Experience ☒ Learning  ☐ Validation 
 

Mastery Level: 

☒ Foundational  ☐ Intermediate ☐ Advanced  
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Time Required to Complete Badge: 

☒ Hours ☐ Days ☐ Weeks ☐ Months ☐ Years 
 

Cost of Badge: 

☒ Free ☐ Paid 

 

Standards 
This field supports multiple 

entries that indicate alignment 

to 3rd party standards related 

to this achievement. This can 

be used to indicate adherence 

to ISO/ANSI or educational 

standards, company policies 
and standards, institutional 

commitments or value 

statements. 

 

Recommendations 
The recommendation field 

allows you to suggest "next 

steps" to your earners to help 

them stay engaged with your 

program and follow learning 

pathways. Note: You will not 

be able to select the 

recommended badge unless 

that badge is already 

published on Acclaim. 

After completing tier-1, students will have the opportunity to 

engage with tier-2 along with other members of their cohort. 

Ideally, students will be engaging in more advanced leadership 

activities as they enter tier-2 such as leading student 

organizations or peer mentoring and tutoring, thus will have a 

cohort to begin working on teambuilding and applying leadership 

knowledge to practice. Tier-3 will culminate in a group service 

learning project.  

 


